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1. Request to All Staff Working at Futaba

The “Anti-Corruption and Anti-Bribery Policy (the Policy)” request that all employees working at Futaba Industrial
Co., Ltd. and its group companies worldwide (collectively referred to as FUTABA) comply with the stated
provisions and refrain from engaging in any corrupt practices, including bribery. Bribery is illegal in many countries,
and you are required to fully comply with the laws in the relevant countries and regions as well as with the Policy.

The Policy were formulated based on global standards such as the UK Bribery Act (UKBA), Foreign Corrupt
Practices Act (FCPA) and United Nations Convention against Corruption (UNCAC). Note, however, that some
countries and regions enforce regulations that are stricter than the Policy. You must be particularly cautious to avoid
involvement in bribery conducted through third parties such as consultants or intermediaries, or in the form of gifts
or entertainment. Also, duly note that practices tolerated in a specific country may not be acceptable by global
standards, and that practices tolerated in the past may no longer be accepted today.

You are requested to make the purpose of the Policy extensively known to everyone, including our business partners.

In the event that you are involved, or act in manner construed as involvement, in bribery or fraudulent accounting,
you must fully cooperate with any investigation conducted by either FUTABA or the applicable authorities.
Providing false explanations, concealing or destroying related materials, or engaging in acts of retaliation against
those who cooperate will not only hinder the clarification of the facts but will also be regarded as serious misconduct.
Please ensure that such actions are never taken. Please also be aware that actions such as communicating information
ambiguously or attempting to avoid an investigation may, in effect, be considered obstruction.

On the other hand, communication with business partners and building good relationships are highly beneficial to
FUTABA’s business. Maintaining appropriate interactions and courteous conduct is important. Entertainment and
hospitality with business partners must be conducted in accordance with the spirit of the “FUTABA WAY,” the
“Charter of Corporate Behavior,” and the “FUTABA Code of Conduct,” with a high sense of ethics and within the
range generally accepted by social norms. In addition, entertainment and hospitality shall be conducted under
established rules and through the required procedures to prevent improper conduct, and accurate records shall be
maintained after the fact.

Submit information and documents allowing FUTABA to verify strict compliance with the Policy should you be
asked to do so by FUTABA.

Since the understanding and actions of each one of you contribute to the trust placed in the entire organization, we
ask for your cooperation in participating in anti-corruption education and training organized by relevant departments
within the company and in putting what you learn into practice.



2. Measures in the Event of a Violation

FUTABA strictly prohibits all forms of corruption and misconduct, including bribery. If a violation of this policy is
identified, disciplinary action may be imposed in accordance with the company’s work regulations and other
relevant rules, including reprimand, salary reduction, suspension from work, or dismissal.

Furthermore, if a business partner of the Company engages in conduct that violates this policy or in similar improper acts,
the Company may, based on the facts, take necessary measures such as suspending transactions with the relevant business
partner or terminating contractual relationships. FUTABA will respond strictly to any violations in order to maintain
sound and fair business operations.

3. Contact for Consultation

Should you have any questions or need any clarification on matters concerning bribery or fraudulent accounting, lack
confidence in your actions, become involved, or at risk of being involved in such acts, consult the Legal Department or
an equivalent function immediately.

FUTABA strictly prohibits any acts of concealing assets or profits obtained through misconduct, transferring them to

others, or attempting to cover up wrongdoing or improper actions. Such conduct not only seriously undermines the
company’s transparency and trust but may also create conditions that foster further misconduct.

4. Internal Whistleblowing

We have established the internal whistleblowing desk, “FUTABA Helpline,” with the aim of preventing, promptly
detecting, and correcting misconduct by officers and employees related to bribery and corruption.

In accordance with the Whistleblower Protection Act, we have established Internal Whistleblowing Rules and created an
environment that is easy to use, including allowing anonymous reports and prohibiting any disadvantageous treatment
of whistleblowers.

For reports that are received, we work in coordination with the relevant specialized departments to verify the facts and
strive to resolve issues promptly.



5.Details of Compliance Requirements

A. Prohibition of Bribery

FUTABA does not accept or seek any form of profit that requires resorting to bribery or other fraudulent means.

You must not, whether at home or abroad, offer, promise, give, either directly or indirectly (through a third party), any
money, or other financial reward or benefit (Payment) to a public official or anyone serving in an equivalent capacity
(Public Official) with the intent to influence that Public Official in his or her official duties for the purpose of gaining or
retaining business, or advantages in the conduct of business for Futaba, nor must you approve of or condone any such
acts. You must also comply with the laws and social customs of the respective countries with respect to entertainment
or gifts provided to business partners or executives thereof, or any other person not regarded as a Public Official.

Explanation
¢ What is bribery?

Ifyou,

i. for the purpose of gaining a business advantage for FUTABA,

ii. give Payment to a Public Official with intent to influence said Public Official in his or her official duties, your
actions may expose FUTABA to legal liability. Furthermore, you may also be personally held legally liable for
your actions.

(Obviously, the payment of legitimate fees to a Public Official based on applicable laws is not illegal.)

¢ Bribing a Public Official is particularly subject to strong social disapproval and severe penalties. You must exercise
due caution in dealings with a Public Official to avoid any misunderstandings or unfounded suspicions.

¢ Even if the other party is not a Public Official, giving Payment directly or indirectly (through a third party) to
influence that party in his or her duties for the purpose of gaining a business advantage for Futaba may similarly
expose Futaba to legal liability.

¢ While it goes without saying for acts of bribery you engage in on behalf of FUTABA through a third party such as
an agent, consultant, distributor, supplier, subsidiary or affiliate company, neglecting to take action when aware of,
or faced with signs of; acts of bribery by such third parties may also expose not only FUTABA, but you personally,
to legal liability.

¢ Note that even if no actual business advantage was gained, the other party refused to accept the offered Payment, or
the other party was not influenced in his or her duties, any attempted act of bribery is treated as bribery and subject
to legal liability.



Business advantage

* Simplification or facilitation of procedures
» Tax exemptions or discounts
* Acquisition of permits or certification.

* Overlooking violations of the law, avoidance
or mitigation of penalties, and more.
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Payment

* Gift certificates, unlisted shares,
funding, or guarantees

Futaba

sporting events, theater, trips).

* Donations, contributions, or
sponsoring.

* Opportunities for employment,
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Sexual favors, and more.

Facilitating Payments

* Gifts, entertainment, invitations (e.g.,

* Gratuities, rebates, promotional fees.
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» Employees of the government,
a government agency, or a
local authority.

* Employees of a government-
owned corporation.

* Employees of a public
international organization

* Employees of a political party.

* Candidates to a public
position.

* Any person carrying out
official business on behalf of
the above.
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* Customer
* New clients, and more.

¢ In some countries or regions, the payment of small sums without basis in the relevant laws (Facilitating Payments)

may be requested by a Public Official for clearing customs, inspections, admission into the country, issuing or

extending visas, or for setting up water and sewage or phone lines. Such Facilitating Payments also constitute bribing

a Public Official and are prohibited.

not only FUTABA, but yourself as well, to legal liability.

If you make Facilitating Payments for the purpose of gaining a business advantage for FUTABA, you may expose

However, it goes without saying that personal safety should be given the highest priority should it be necessary to

pay money in some for to avoid actions (e.g., violence, threats, arrest, or confinement) posing danger to your life,

physical well-being, or freedom.




B. Prohibition of Accepting Bribes

In the course of conducting FUTABA business, you must not, whether at home or abroad, request, agree to receive, or
accept Payment for any fraudulent business activity carried out for a business partner or other third party.

Explanation

¢

It goes without saying that you must neither engage in fraudulent business activities for a business partner, nor make
any other person do so, and any Payment received for such actions exposes both FUTABA and yourself to legal
liability for accepting a bribe.

If you accept a bribe through a family member, fiiend, or other close third party, you expose both FUTABA and
yourself to the same legal liability as if you had accepted the bribe directly.

Even if you received no Payment or the other party gained no business advantage, the act of receiving a bribe exposes
both FUTABA and yourself to legal liability for accepting a bribe.
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Fraudulent business activity carried out for a
business partner or other third party
* Offering business deals.
* Providing positive evaluations or enhancing reputation.
* Providing confidential information.
* Concealing fraudulent actions or scandals, and more.

Business partner or other third party




C. Prohibition of Accounting Fraud

In the course of conducting FUTABA business, you must not carry out off-the-books, fictional, or otherwise false
transactions, nor engage in dealings that could be misconstrued as such, and you must take due care in preparing and
maintaining accounting records (reports and ledgers) that reflect all transactions and disposition of assets in a reasonably
detailed, fair, and accurate manner.

D. Management and Compliance with Monetary and other Thresholds
For Gifts, Entertainment, etc. in Each Country

FUTABA is subject to the local laws and regulations concerning the bribery of a Public Official in the various countries
where it conducts business.

Policies on the monetary and other thresholds for gifts or entertainment vary from country to country, but the refusal to
tolerate acts of bribery intended to gain an unfair business advantage is a value shared by all countries.

Consequently, FUTABA will, as part of its corporate governance, set a clear scope of interactions with a Public Official
(e.g., purpose, monetary amount, duration, number of times) that takes the particularities of the specific country into
account, and further intensify the control of appropriate conduct.

In specific terms, that control will take the form of establishing the monetary and other thresholds policies reflecting
the local state of affairs in specific countries and requiring case-by-case prior approval for any gift or entertainment
exceeding the amounts set in the applicable policy. Rather than applying a blanket refusal of cases where the gift or
entertainment exceeds the amount in the policy, appropriate control that takes local customs (such as mooncakes in
China), the intended purpose, and other factors will be applied.

E. Management of Special Expenditures

Among daily business expenditures, there are some that, although normally conducted as legitimate business
activities, could potentially be misused as a cover for corrupt practices. Please exercise careful attention regarding
such “special expenditures” to ensure they are not used inappropriately or give rise to misunderstandings from
external parties.

Explanation
¢ What are “special expenditures™?

“Special expenditures” refer to expenses that, on the surface, are lawful and have legitimate business purposes, but
could potentially be used as a means to obtain improper benefits. Even if the expense appears to be legitimate, it may
be misused as a pretext to conceal an illicit return or favor, so please exercise caution.

The main types of special expenditure are as follows:



1. Gifts, entertainment, and travel expenses
¢ [t is not permissible to provide or receive gifts or entertainment with the intent of influencing business decisions.

Gifts and entertainment must be limited to what is necessary for business purposes, reasonable in scale, and of a
socially acceptable value. This applies not only to public officials but to all business-related parties, including
business partners.

Whether providing or receiving gifts or entertainment, please ensure that all actions are conducted in accordance
with internal procedures.

2. Political Contributions
¢ Political contributions refer to provide money, goods, sponsorship, or other support to political parties, political

organizations, or individuals engaged in political activities. While such contributions can be part of legitimate
social activities, they may be considered improper if used as a means to obtain undue advantages, so please
exercise caution.

Political contributions can give rise to misunderstandings of impropriety. You must not make political
contributions or provide any other benefits in the name of FUTABA without prior consultation and approval from
the relevant department.

Even if you make political contributions personally, if your position is relatively senior or there is a possibility
that the contribution could be regarded as made by the company, please consult internally before making the
contribution.

3. Donations and Sponsorships for Charitable Activities
¢ Donations and sponsorships for charitable activities are socially valuable initiatives. However, if they are used to

provide advantages to specific organizations or individuals, they may be regarded as offering improper benefits,
so please exercise caution.

Even if a donation is made personally to a charitable organization, if there is a possibility that it could be mistaken
as being made in the company’s name, you must consult internally before proceeding. Pay particular attention to
donations to charitable organizations that are owned, managed, or associated with public officials or government
agencies.

For all donations, obtain written acknowledgment of receipt from the recipient organization and create and retain
timely and accurate records.

F. Management Related to Public Procurement and Subsidy Applications

When participating in public procurement bids or applying for subsidies, please comply with all applicable laws and

procedures, and ensure that information is provided accurately and responses are handled honestly. Acts such as
providing improper benefits to public officials or other parties, engaging in fraudulent bidding practices (e.g.,
collusion or bid rigging), or submitting false statements in subsidy applications or performance reports constitute
serious misconduct and must never be undertaken.




G. Prohibition of Conflicts of Interest

Please be careful to avoid situations of conflict of interest, ensuring that your professional judgments and actions are
not influenced by personal benefits for yourself, your family, or other related parties.

Explanation
4 What are “Conflicts of Interest”?

A conflict of interest refers to a situation in which an employee’s personal interests or private relationships compete
with—or appear to compete with—the company’s interests or the employee’s ability to make impartial decisions in
the course of their duties. Examples include relationships with family or acquaintances, side jobs, or the personal use
of company assets that could influence business decisions.

Examples of actions that may give rise to a conflict of interest include the following:
1. Using your position to unfairly favor the employment of family members or friends.
2. Involvement in a business that competes with the company.
3. Attempting to gain personal benefits by using the company’s information, assets, or position.
4. Providing favorable conditions to a business partner managed or staffed by family members or friends.
5. Receiving gifts or entertainment while negotiating with a business partner.

H. Prohibition of Embezzlement

Embezzlement refers to the act of treating someone else’s property, which does not belong to you, as if it were your
own. In particular, the private use or misappropriation of money or goods entrusted to you in the course of company
business constitutes embezzlement in the course of duties and is treated as a serious form of misconduct. Even small
amounts or temporary use may be considered embezzlement, so please exercise caution.

FUTABA strictly prohibits embezzlement and embezzlement in the course of duties. Company assets and funds must
be handled appropriately within the scope of business purposes and must not be used for personal purposes or in ways
that could cause misunderstandings.




